




























FY2026 
� 

rcffipq CITY OF TAMPA 

SOCIAL ACTION AND ARTS FUND 

S.M.A.R. T. - Specific, Measurable, Achievable, Relevant, and Time-bound

Organization: The Grow Group 

Program: ID/Mike Phillips All Abilities Intern Program 

Goal: Increase career readiness for persons with unique abilities 

INPUTS ACTIVITIES OUTCOMES (Quarterly Reports) 

What the City of 
Tampa invests What we do Who we reach Short-Term results Intermediate results Long-Term results 

(Requested Funding 
Amount) 

$15,249 The partner agency will Persons with Intellectual Identification of Placement of individual in an Individual is better prepared for 

leverage their programs to Disabilities who have been �tudents/individuals who are internship opportunity to gain heir career of choice post 

identify interns and cover working with the partner �ligible for the program and eat world job experience engagement. 

the upfront costs agencies on job readiness skills interested in participating in the 

associated with an intern internship 

while in the city's employ 
(hourly wage and 
coaching up to 10% of the 
�otal contracted amount 

Date Submitted: 2-5-2026 Quarterly Report (Please Check Box): 

QTR 1: □ QTR2: □ QTR3: □ QTR4: □



EXHIBIT C 

The terms of the Agreement between the City of Tampa and The Grow Group (AGENCY), Inc. shall 
include the following rules for operation of the Program as referenced in Section B(6) of the Agreement. 

I.  PROGRAM 

A. This Agreement must be fully executed by the Agency and City prior to a program 
participant's placement with the City. In addition it is understood that no legal employer-
employee relationship exists between the City and the Program participant. 

B. The work experience is for the benefit of the participant(s). The work experience shall not 
exceed twenty (20) hours per week, unless the City desires to convert and hire the participant 
into unsubsidized employment earlier. 

C. The Agency shall compensate the Program participant(s) one hundred percent (100%) of the 
paid work wage rate established at $15.00 per hour. Program participants shall be 
compensated for actual time worked and are not eligible for holiday pay. 

 

II. AGENCY RESPONSIBILITIES 

A. Recruit, select and refer participant(s) to City who are eligible for the Program. 

B. Pay the cost of a level 1 background screening on each Program participant.  Level 1 
background screenings are further explained in section 435.03, Florida Statutes. 

C. Assist the City site supervisor in resolving any problems concerning the participant(s) 
performance in the Program. 

D. Hear all grievances concerning the Program participant performance at the Program site in 
accordance with AGENCY grievance procedures. 

E. Conduct periodic onsite Program site monitoring visits with participant and assist City 
supervisor(s) in evaluating the progress of the Program participant. 

F. Monitor the activities under this Agreement at reasonable hours and as frequently as the 
authorized representatives of AGENCY may deem necessary in order to assure that the 
Program is constructive for the participant and that all provisions of this Agreement are being 
carried out.  

G. Require corrective action within specified time periods or remove participant(s) from City 
site(s) without prior notice other than a written notification to be delivered to the City at the 
time of the removal in the event AGENCY finds serious or continual violations of rules or laws, 
where violations are not being remedied. 

H. Carry liability insurance coverage in accordance with State of Florida law including workers 
compensation insurance coverage for Agency participant(s). AGENCY will coordinate Workers 
compensation insurance coverage for other funding sources. 

 



III. CITY RESPONSIBILITIES 

A. Select and provide the necessary orientation, training, supervision, and mentoring/coaching 
at all times, precautionary safety instructions in the performance of the Program 
participant(s) duties. as stated in the job description. 

B. City shall notify AGENCY immediately of any temporary and/or ongoing changes in the 
designation of personnel who shall be supervising the participant(s). 

C. City certifies that no participant's immediate family member will directly supervise any 
participant(s) referred by AGENCY or provide a professional work experience related to the 
AGENCY participant(s) area of interest. 

D. Abide by health and safety standards including Child Labor Laws, established under state and 
federal law.  

E. Complete evaluations of the participant's performance during the term of Program 
participation. Notify AGENCY contact preferably by telephone and email of any problem or 
concern regarding a participant's performance as soon as possible, but at least within 24 
clock hours of when the problem is identified. 

F. Notify the AGENCY contact of any concerns City has with participant’s performance and 
attempt to discuss and resolve prior to opting to terminate. 

G. Notify the AGENCY contact in writing immediately upon notice of the status of a participant 
when one or more of the following situations occur: 

1. the participant has failed the work assigned or voluntarily quit the work experience. 

2. the participant has experienced absenteeism or sickness or other problems. 

3. the participant secured employment with the City or with another entity. 

J. Maintain adequate accountability for the Program participant's time and attendance and 
submit online electronically signed time sheets to the AGENCY contact in accordance with 
pre-determined payroll periods, with documentation to support the program participant's 
time and attendance required for administrative purposes. 

K. Review and approve participant's time and attendance and submit approved timecard 
through AGENCY’s online on a bi-weekly basis. 

L. Routinely provide feedback to AGENCY regarding the program participant's progress in the 
Program. Understand that AGENCY will have an onsite presence at the worksite to conduct 
biweekly monitoring visits with participant and direct worksite supervisor(s). 

M. All AGENCY participants shall be provided with the same working conditions by the City 
accorded to other employees presently in the City’s workforce. 

0. The City shall have all supervisory responsibility of the participant(s). 

P. The City shall inform AGENCY Contact immediately should an accident or injury occur at the 
job site affecting or involving a participant(s). 



Q. No participant may participate in the program unless the participant is referred to by 
AGENCY in accordance with the terms of this Agreement. 

R. The City agrees that any additional cost of a background check more extensive than a Level 1 
will not be paid by AGENCY. 

 

IV. PARTICIPATION ASSURANCES  

A. Funds shall not be used to directly or indirectly aid in the filling of a job opening that is vacant 
because the former occupant is on strike or is being locked out in the course of a labor dispute, 
or the filling of which is otherwise an issue in a labor dispute involving a work stoppage. 

B. Funds shall not be used to displace (including a partial displacement, such as a reduction in the 
hours of non-overtime work, wages, or employment benefits) any currently employed employee 
(as of the date of participation). 

C. Funds shall not be used to impair an existing contract for services or collective bargaining 
agreement, and no activity that would be inconsistent with the terms of a collective bargaining 
agreement shall be undertaken without the written concurrence of the labor organization and 
employer concerned.  

D. Funds shall not be used to employ a participant in a job if any other individual is on layoff from 
the same or any substantially equivalent job, or that the employer has terminated the 
employment of any regular employee or otherwise reduced the workforce of the employer with 
the intention of filling the vacancy created with the participant. 

E. Funds shall not be used to create a promotional line that will infringe in any way upon the 
promotional opportunities of currently employed individuals (as of the date of the participation). 

F. Funds shall not be used only to place eligible applicants in position approved by the City 
including related administrative costs. 

G. Funds shall not be used for any political or lobbying activities, or any activity designed to 
influence legislation or appropriation pending before the Congress of the United States. 

H. Funds shall not be used to directly or indirectly assist, promote, or deter union organizing. 

I. Funds shall not be used to encourage or induce relocation. 

  



Exhibit D 

Agency Participation Terms for City of Tampa Agreement 

City of Tampa - Neighborhood & Community Affairs 

Additional Terms and Conditions 

Compliance with the below terms is in addition to and as applicable to the Agreement to which it is 
attached.  

1) Publicizing City of Tampa (City) Support 
a) Acknowledge support on any agency program materials (electronic and print) with a 

statement such as "Funding for services generously provided by (insert CITY LOGO) or " the 
City of Tampa".  

b) Display the City logo in service locations, administrative offices, and on the Agency website.  

c) Establish a link from the Agency website to the City website.  

d) Provide information about the City each year to employees and governing Board of 
Directors.  

e) The Agency agrees to notify the City of Tampa of all outreach activities associated with this 
Agreement in advance of the event.   

f) Provide immediate notification to the City Marketing and Communications Director of any 
media opportunities for coverage of any City funded program.  

g) The Agency will make every reasonable effort to invite a City representative to media 
coverage opportunities or recognize the City during coverage and/or interviews (e.g., radio, 
television, online publications, or newspaper).    

h) The Agency shall make available to the City similar sponsorship benefits as it offers to other 
sponsors, including recognition for the City on event collateral and complimentary access to 
events for up to ten (10) City personnel. 

Under circumstances wherein the Agency uses a portion of the funding provided pursuant to its 
Agreement, the following conditions apply. 

2) Special Event Conditions 
a) At no charge to the City, the Agency shall provide access to the Event, including reasonable 

parking access if available, for a maximum of five (5) staff for purposes of monitoring 
consistency and compliance of the Event with this Agreement.  

b) The City may request, at its sole discretion, to be provided a presence at the event (i.e., a 
resource table, if applicable) similar to other sponsors and/or vendors to promote City 
activities, programs and/or items of interest to visitors and residents (the “Event Presence”). 
This Event Presence will be provided by the Awardee at no charge to the City. 
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